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The State of Georgia’s Workforce
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Key takeaways
1. Workforce continues to be a challenge with record economic development 

success and more job openings than job seekers 

2. Most working age Georgians have a job but long-term demographic shifts 
will impact future workforce availability 

3. Numerous factors influence workforce availability and barriers like workforce 
housing and quality childcare 

4. Georgia has a strong educational pipeline but data may indicate that more 
work may be required on literacy and post-graduation planning 
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Record economic development success
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Record economic development success
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More job openings than job seekers – 2022
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More job openings than job seekers – 2023
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63% of Georgians over the age of 16 are working
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Long-term demographic shifts will impact future 
workforce availability

38% 37% 36% 33% 32%

52% 54% 54%
52% 51%

6% 5% 6% 9% 10%

4% 4% 4% 6% 7%

1990 2000 2010 2020 2030

Georgia's Age Demographics

75+
65-74
25-64
Under Age 25

Source: US Census Bureau; Governor’s Office of Planning and Budget 2023 Population Projections
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But 77% of those ages 25 to 64 have a job
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Housing disproportionately impact younger 
workers. 
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Barriers like child care influence workforce 
availability.
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Childcare workforce is making this barrier worse.
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Georgia has a strong educational pipeline
High School Progression 

All Georgia High Schools, class of 2016
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Proportion of Georgia high school graduates 
enrolling in college (2015 -2021)

Post-graduation planning to connect that pipeline to 
the labor force is becoming increasingly important
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Literacy is still important an important foundation 
to success
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WFH rates have increased from 2.3% in 2010 to 
18% in 2021
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