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SOAR'’s Four Areas of Focus
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Client- and Consumer-centric Partners
Sodexo Organization for Community Partnerships
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How We Work

Team
Meeting
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The success of the Sodexo Workforce Initiative is by establishing
relationships with external partners. This three-step process ensures the
organization is aligned with our values so we can provide employment
opportunities to their clients.

Introduction Meet & Greet
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Competencies

Core Competencies

e Communication e Flexibility/Stress Tolerance

e Teamwork/Cooperation o Diversity Awareness/Sensitivity
e Drive/Positive Attitude e Integrity/Trust

e Customer Service/Interpersonal e Dependability

Relationships e Learning

Technical Competencies

Food Services Support Facilities Management
¢ Presentation ¢ Time Management < Presentation
* Safety * Computer Skills « Safety
* Initiative ¢ Multitasking
* Company Policies Knowledge * Initiative
¢ Writing
* Detail Orientation .
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Application Process

Join Our Team

Search Temporary Search Temporary Search Hourly Jobs Search Salaried Jobs

Positions for Sodexo Positions for Sodexo

Hourly Employees Salaried Employees > >
> P
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Application Process: www.sodexo.com Careers

Welcome to Sodexo’s Career Center!
**COVID-19 ALERT"* The pandemi

The heallh, safely and welness of
Sadexo employment and hiring.

Create a new profile Search Salaried Jobs

Search Hourly Jobs Now!

the world overnigh, but Sodexo teams h
and candidates are paramount in

never stopped caring for people and communities despite the cicum
ring we do. Visit our Covid-19 Response nage for the alest upy
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« This Microsoft Teams form is available on

NeW A_ppllcant browser and mobile!
Referl'al Form « Please complete all required fields to

ensure referral has gone through.

Applicant Referral Form
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Our Partners
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Destination Dawgs

on Human Devel and Disabili

UNIVERSITY OF GEORGIA

Alexis Szelwach
Transition Coordinator

Destination Dawgs

« Inclusive Post-Secondary Education Program (IPSE) — Fully
Inclusive

* Our program’s goal is for Destination Dawgs graduates to have - -
gained new knowledge, skills, and competencies which lead to. -
arewarding adult life.

* This includes attaining a desired job, having an increased abili'ty to
live independently, and building relationships that expand their
social networks. .

« Comprehensive Transition Program for youth with I/DD.

* Access to Federal Financial Aid |
« Vocational Rehabilitation Funding possible
* Housed within IHDD, FACS

+ Students earn Certificate in College and Career Readinie
CEUs) from GA Center on CE
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Person Centered Planning (PCP)

* STAR
« Students Transitioning to Adult Roles

* Discovery Process
* MAPS

« Person centered process to map out plan
» What is the purpose of PCP’s?
* Why is it important for employment?
* Who attends these meetings?

Inclusive Career Model

+ Career Exploration
« Career Center
* Modules
« Career Shadow
+ Job Skills/Work Based Learning
» What does support look like?
« Internship
* 12-15 Hours
« Customized, and Inclusive
» What does support look like?

[l UNIVERSITY OF GEORGIA

Customized Employment

« What is Customized Employment?
* Universal Strategy
+ Customized employment is a process for achieving :
competitive integrated employment or self employment -
through a relationship between employee and employer:-
that is personalized to meet the needs of both.
» How does Destination Dawgs implement this?
* Creation of Internships )
* Person Centered Planning
+ Job Shadowing/Carving
« Internship Supervisors

Source
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Competitive Integrative Employment:

» What is Competitive Integrative Employment?

» Compensated at or above minimum wage and comparable to the
customary rate paid by the employer to employees without -
disabilities performing similar duties and with similar training
and experience; o

* Receiving the same level of benefits provided to other employees
without disabilities in similar positions;

* At alocation where the employee interacts with other
individuals without disabilities; and

* Presented opportunities for advancement similar to other
employees without disabilities in similar positions.
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Dalton BurkittLyle
Destination DawgsGraduate

CourseWork Involvement

SportsMed
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Career Exploration
Burke has worked with UGA
ProfesorDr. Michaslisand
assisted with statisticsfor her

SportsBroadcastingand

Production dass. Hetraveled with|
e teamtobroeceas igh

‘schodl sportsin Morgan County.

Burkeasintenieed
prfesiond ahitesand
professondlswithin the sports:
industry.

Future Plans

Burkewill workinthe Sunbelt
Basebelleeguein the smer of
2022 Hewsshiredtowork with
UGA AtgticHositityfor the
fall andhopestoviorkinports
broakasting and continueto
learn nowsiills
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Thank you!

Email: Alexis.Szelwach@uga.edu
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